WOMEN IN WEALTH

INVESTING IN THE NEXT GENERATION (—=(%)

Women represent the majority of the US population and earn the majority of undergraduate and master’s degrees’.
However, women are severely underrepresented in wealth management, holding 31%? of financial advisors roles,
23%? of certified financial planners roles, and only 26%? of executive positions.
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FOUR REASONS WHY EQUAL REPRESENTATION IS CRITICAL TO THE FUTURE OF THE INDUSTRY

THE EVIDENCE 1S CLEAR
- Women's economic empowerment is not only
Different perspectives can shape new ideas and contribute to d fund,amemql ?]SHFECT of prnmon'ng gen[,jer
[l enhanced collaboration eguality, but it is vital to enhancing business

competitiveness, fueling inclusive economic
growth and building equitable societies.
- JENNIFER HSIUNG, MANAGING PRINGIPAL, CAPCO

Diversity in the workplace, in any form, has proven to enable an
U] optimal team culture while also increasing a business’ reputation

03 Embracing different competencies leads to growth and increased
innovation

" https://www.americanprogress.org/issues/women/reports/2018/11/20/461273/womens-leadership-gap-2/

2 https://www.cfp.net/-/media/files/cfp-board/knowledge/reports-and-research/womens-initiative/cfp-board_win_web.pdf
% https://www.catalyst.org/research/women-in-financial-services/#easy-footnote-bottom-3-3702

4 https://www.payscale.com/data/gender-pay-gap

5 http://money.com/money/5141680/investing-finance-gender-gap-pay-inequality/
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